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I.  Summary 
 
NYU Langone Health is committed to operating in an ethical manner and in compliance with applicable 
legal and regulatory requirements. Even the appearance of an institutional conflict of interest in human 
subject research can be damaging to the reputation of NYU Langone Health. 
 
NYU Langone Health’s Policies on Conflicts of Interest, Commitment and Consulting provides a 
comprehensive approach for the identification, disclosure and oversight of all conflicts arising from the or NYU Langone Health in the 
product being tested in the project or in the for-profit research sponsor of the project. 
 
Under this Policy, NYU Langone Health must identify when an Institutional Financial Interest (as defined 
below) may affect or appear to affect the design, conduct, reporting, review, or oversight of a human 
subjects research project.  NYU Langone Health, through its Conflict of Interest Management Unit (CIMU), 
will then review and evaluate such interests, determine if an institutional conflict of interest exists, and 
determine whether such institutional conflict can be managed or eliminated in order to permit NYU 
Langone Health to engage in the project. 
 
II. 

Applicability 
 
This Policy applies to all Investigators participating in human subjects research conducted at or under the 
auspices of NYU Langone Health. All capitalized terms shall have the meaning set forth in Section VI 
below. 
 








