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competition with a service provided by NYU Langone Health, including, but not limited to, by providing a
teaching, research, or clinical service for a health care pravideh competes wittNYU Langone Health,

or by appropriating or diverting a business or financial opportunity that the Individual knows Nigonea
Health is pursuingExamplesof Conflicts of Interestaresetforthin SectionVIl below.

C. NYU Langone Healtldoesnot engagan anymattergiving riseto a potential Conflict of Interest
involving an Individual unlessthe matterhasbeenfully disclosedandevaluatedn accordancewith this
Policy anda planfor managingor eliminating the Conflict of Interesthasbeeradopted.

D. This Policy appliesto any circumstancehat may constitutea Conflict of Interest,regardlessf
whetherit is specifically describedn this Policy. For example,while an Individuals Financial Interests
aredefinedto include currentinterestsas well as interestsheld in
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V. Recusal

No Individual shall participate directly or indirectly, in the selection,award,or administration of any
matterthat gives rise to a potentialConflict of Interest.In suchevent,the Individual must not attempt
to influence improperly NYU Langone Health’sleliberation, decisioamaking or voting on the matter,
mustcompletelyrecuséiimself or herselfromthematter,andmust t Td [(m)0(1)45 (ue)83Tw 1.2 0 TTc 0.033(or)Tj0 Tc
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http://www.nyu.edu/about/policies-guidelines-compliance/policies-and-guidelines/policy-intellectual-property.html

H. “Officer” means any person described as an officer in the governing documents of the System or
any NYU Langone Health Entity.
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I. An Individual is aninventoron patentsr otherIP Rightsheld byNYU andlicensedto a start-up
companyandreceivesaninventor’'s shareto anyNYU licensingor royalty incomeand any equity NYU
receivedromthestart-upcompanythroughlicensing.

VIIl.  Enforcement

A. Violations of this Policy aresubjectto disciplinary action, up to andincluding termination of
employment or associationwith NYU Langone Health,in accordancewith NYU Langone Health
disciplinary policies andprocedurespplicableto therespectivandividual

B. Any failure to make a disclosure as requiredunderthis Policy by any membersof an NYU
Langone Healttommitteewill resultin themember
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